2023 Annual Accreditation Report

CAEP ID: | 10015 | AACTE SID: | 675

Institution: | Chadron State College

Unit: | Department of Education

Section 1. EPP Profile Updates in AIMS

After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to
indicate that the information in the system is up-to-date and accurate.
1.1 Update Contact Information in AIMS:

1.1.1 I confirm that the EPP has listed and updated the contact information for the individual(s)
designated as "EPP Head."

[The individual(s) identified as the EPP head should be authorized to receive time-sensitive CAEP-
accreditation related communications.]

Agree Disagree

@ O

1.1.2 I confirm that the EPP has listed and updated the contact information for the individual(s)
designated as "CAEP Coordinator".

[The individual(s) identified as the CAEP Coordinator is primarily assigned the role in coordinating
accreditation activities. This contact may be carbon copied on communications to the EPP head and
should be authorized by the EPP to receive CAEP-accreditation related communications.]

Agree Disagree

@ O

1.1.3 I confirm that the EPP has provided updated contact information for two distinct people for these
roles.

[CAEP requires that EPPs provide information for at least two distinct contact persons to ensure that
automatic communications sent from AIMS are received by the EPP in the event of personnel
turnover.]

Agree Disagree

® O

1.2 Update EPP Information in AIMS:

1.2.1 Basic Information - I confirm that the EPP's basic information (including mailing address and EPP
name) are up to date and accurately reflected in AIMS.

[The individual(s) identified as the EPP head should have authority over the EPP. This contact may
receive time-sensitive communications related to the accreditation of the EPP.]

Agree Disagree

@ O

1.2.2 EPP Characteristics and Affiliations - 1 confirm that the EPP characteristics and affiliations
(including Carnegie classification, EPP type, religious affiliation, language of instruction, institutional
accreditation, and branch campuses/sites) are up to date and accurately reflected in AIMS

[The individual(s) identified as the CAEP Coordinator should have a role in coordinating accreditation
activities. This contact may be carbon copied on communications to the EPP head.]

Agree Disagree

® O



Master of Education C&I Portfolio/Essay Exam Evaluation

[bookmark: _GoBack]Candidates for the Master of Education in Elementary and Secondary Curriculum and Instruction, Early Childhood Special Education, Special Education Masters, and Reading Specialist will provide leadership in the school setting through demonstrating the following competencies in their portfolio. This document contains the Interrater Reliability form for CAEP and the InTASC standards Rubric the CSC Education Department uses to evaluate student competencies in their portfolio. Students do not need to have all the examples described below each standard represented in their portfolios. Multiple examples are provided to help students see the connections to the InTASC standards. There are 10 standards, each is assessed on a 4-point scale for a total of 40 points. Additionally, within the 10 standards there are eight categories addressed. The abbreviations are listed below



M= Methodology

ILE = Inclusive Learning Environment

C = Communication

SS = Special Studies

TS = Thinking Skills

A = Assessment

P = Professionalism

L = Leadership





		Culminating Experience Rubric for CURRICULUM AND INSTRUCTION



		Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing that patterns of learning and development vary individually within and across the cognitive, linguistic, social, emotional, and physical areas, and designs and implements developmentally appropriate and challenging learning experiences. (InTASC 1; CAEP A1.1)

		

		Notes/Comments















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example-Uses interactions with learners, families, and communities to better understand variations in development that can guide curriculum development and work with learners.

		M

		



		Example - Uses a deep understanding of the ways in which one area of development can affect other areas, in order to personalize learning.

		M

		



		Example - Works with professional colleagues to design and implement experiences that are responsive to learners' complex developmental needs

		M

		



		



		Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse cultures and communities to ensure inclusive learning environments that enable each learner to meet high standards. (InTASC 2; CAEP A1.1)

		

		Notes/Comments























		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example -Demonstrates an increased ability to deepen knowledge of and apply approaches to adapting instruction to meet the specific needs of individuals and groups of learners

		ILE

		



		Example - Uses understanding of learners' commonalities and individual differences within and across diverse communities to design inclusive learning experiences that enable each learner to meet high standards.

		ILE

		



		Example - Examines multiple sources of data to assess the impact of current practice on meeting diverse learners' needs and makes adjustments in practice

		ILE

		



		Example -Works collaboratively to identify and effectively use resources that can support particular learning needs.

		ILE

		



		



		Standard #3 Learning Environments —Understands the relationship between motivation and engagement and knows how to design curriculum (learning experiences) using strategies that build learner self-direction and ownership of learning. (InTASC 3; CAEP A1.1)

		ILE

		Notes/Comments





















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example -Understands the relationship between motivation and engagement and knows how to design curriculum (learning experiences) using strategies that build learner self-direction and ownership of learning

		ILE

		



		Example - Collaborates with others to build a positive learning climate marked by respect, rigor, and responsibility.

		ILE

		



		Example - Seeks to foster respectful communication among all members of the learning community.

		C

		



		



		Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences that make the discipline accessible and meaningful for learners to assure mastery of the content. (InTASC 4; CAEP A1.1)

		SS

		Notes/Comments

















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable















		Example - Develops curriculum based on central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches

		SS

		



		Example - Implements curriculum based on central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches.

		SS

		



		



		Standard #5: Application of Content. The teacher understands how to connect concepts and use differing perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues. (InTASC 5; CAEP A1.1)

		TS

		Notes/Comments



























		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example- Develops curriculum using multiple disciplinary perspectives to help leaners develop more complex understandings of concepts and their application to real world contexts.

		TS

		



		Example- Values flexible learning environments that encourage learner exploration, discovery, and expression across content areas.

		TS

		



		



		Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision making. (InTASC 6; CAEP A1.1)

		A

		Notes/Comments





















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example- Aligns assessment techniques to information needed to maximize individual student learning and improve curriculum and instruction.  

		A

		



		Example- Uses, designs and adapts multiple methods of assessment to document, monitor, and support learner progress appropriate for learning goals and objectives

		A

		



		Example- Is committed to the ethical use of various assessments and assessment data to identify learner strengths and needs to promote learner growth.

		A

		



		



		Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community context. (InTASC 7; CAEP A1.1)

		M

		Notes/Comments

















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example- Develops curriculum that supports individual learners in developing deep content understanding and critical learning skills.

		M

		



		Example- Selects, creates, and sequences learning experiences and performance tasks that support learners in reaching rigorous curriculum goals based on content standards and cross-disciplinary skills.

		M

		



		Example- Systematically analyzes student work in relationship to curriculum goals in order to adjust planning to meet student needs.

		M

		



		



		Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies to encourage learners to develop deep understanding of content areas and their connections, and to build skills to apply knowledge in meaningful ways. (InTASC 8; CAEP A1.1, A1.1c)

		M

		Notes/Comments



















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example- Develops curriculum using a wide variety of developmentally, culturally, and linguistically appropriate instructional strategies to achieve learning goals.

		M

		



		Example- Develops curriculum that uses a variety of instructional strategies and makes learning accessible to all learners.

		M

		



		Example- Is committed to deepening awareness of and understanding the strengths and needs of diverse learners, when developing and implementing curriculum.

		M

		



		



		Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her choices and actions on others (learners, families, other professionals, and the community), and adapts practice to meet the needs of each learner. (InTASC 9; CAEP A1.1)

		P

		Notes/Comments

















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example- Understands the expectations of the profession including codes of ethics, professional standards of practice, and relevant laws and policies.  

		P

		



		



		Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and opportunities to take responsibility for student learning, to collaborate with learners, families, colleagues, other school professionals, and community members to ensure learner growth, and to advance the profession. (InTASC10; CAEP A1.1)  

		L

		Notes/Comments

















		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable









		Example- Understands schools as organizations within a historical, cultural, political, and social context and knows how to work with others across the system to support learners

		L

		



		Example- Collaborates with learners, families, colleagues, other school professionals, and community members to ensure learner growth

		L

		



		Example- Respects families' beliefs, norms, and expectations and seeks to work collaboratively with learners and families in setting and meeting challenging goals.

		L

		



		Demonstration of Preparedness. Describe in 2-3 pages (or multimedia digital equivalate) of how you applied at least one Student Learner Outcome (SLO) from at least one course you completed in CSC’s grad program in your classroom and/or school. In this portion of the portfolio the student should demonstrate how they took content (e.g., an application, instructional strategy, educational philosophy, new school policy based on school law, reading strategy, curriculum revision etc...) that they learned about in a CSC graduate course and then applied it in a setting such as a classroom, school, or even school district. The student should describe what educational need this fulfilled and if the outcome(s) were positive, negative, or neutral. This is also a part of the portfolio where we recommend students use their creativity in demonstrating a practical application. While an expository text for 2-3 pages would meet the requirements of this part of section 3, a multimedia component could also address the same goals. This might be a video or screencast that describes the SLO experience, a graphic heavy presentation containing narration, a digital publication in the form of an ePub3 digital book, etc. Due to the wide range of methods that multimedia content can be used, please feel free to contact your advisor to discuss specific details.

		L

		Notes/Comments









































		4 

Advanced

		3

Proficient

		2

Progressing

		1

Unacceptable

















		



		44-40

		39-34

		33-24

		23-0



		Advanced- The candidate demonstrates the ability to develop and implement an inquiry curriculum based on the needs of the learners.  The candidate uses a variety of instructional strategies to meet the needs of the learners.  The candidate can design a learning environment that meets the needs of all learners.  The candidate has the ability to communicate clearly with students, administration, and parents.  The candidate utilizes various assessment strategies and data to improve teaching and learning.  The candidate is reflective and a teacher-leader.



Student’s submitted portfolio does meet....



Student Passes.





		Proficient -- The candidate demonstrates the ability to develop and implement a curriculum based on the needs of the learners. The candidate uses a few instructional strategies to meet the needs of the learners. The candidate works with others to meet the needs of all learners.  The candidate usually has the ability to communicate clearly with students, administration, and parents. The candidate uses some of the various assessment strategies and data to improve teaching and learning. The candidate is reflective.



Student’s submitted portfolio does meet

Student Passes.



		Progressing (C level) -- The candidate demonstrates a minimal understanding of the development and implementation of a curriculum based on the needs of the learners. The candidate uses a few instructional strategies to meet the needs of learners. The candidate does not work well with others to meet the needs of all learners. The candidate makes errors in communication with students, administration, and parents. The candidate does not use various assessment strategies or data to improve teaching and learning.



Student’s submitted portfolio does not meet....

No Pass. 

Recommendations from the committee:

		Unacceptable -- The candidate demonstrates a minimal understanding of the development and implementation of a curriculum based on the needs of the learners. The candidate uses a few instructional strategies to meet the needs of learners. The candidate does not work well with others to meet the needs of all learners. The candidate makes errors in communication with students, administration, and parents. The candidate does not use various assessment strategies or data to improve teaching and learning.



Student’s submitted portfolio does not meet...



No Pass. Recommendations from the committee:







Advisor Signature and Date _______________________________________________________                                                                                            



Committee Member Signature and Date ________________________________________________

Interrater Stats for CAEP
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		Student ID#

		 

		 

		 

		 



		Semester/Year

		 

		 

		 

		 



		Degree 

		 

		 

		 

		 



		 

		 

		 

		 

		 



		 

		 

		Evaluator 1

		Evaluator 2

		 



		 

		Standard #1: Learner Development.

		 

		 

		 



		 

		Standard #2: Learning Differences. 

		 

		 

		 



		 

		Standard #3 Learning Environments 

		 

		 

		 



		 

		Standard #4: Content Knowledge. 

		 

		 

		 



		 

		Standard #5: Application of Content. 

		 

		 

		 



		 

		Standard #6: Assessment. 

		 

		 

		 



		 

		Standard #7: Planning for Instruction. 

		 

		 

		 



		 

		Standard #8: Instructional Strategies.

		 

		 

		 



		 

		Standard #9: Professional Learning and Ethical Practice. 

		 

		 

		 



		 

		Standard #10: Leadership and Collaboration. 

		 

		 

		 



		 

		 

		 

		 

		 



		 

		 

		# Agreements

		

		 



		 

		 

		Total

		10

		 



		 

		 

		(IRR) 

		 

		Inter Rater Reliability



		Kappa Statistic

		Strength of Agreement

		 

		 

		Total # Agreements    = IRR

Total possible             



		<0.20

		Poor

		 

		 

		 



		0.21 to 0.40

		Fair

		 

		 

		 



		0.41 to 0.60

		Moderate

		 

		 

		 



		0.61 to 0.80

		Good

		 

		 

		 



		0.81 to 1.00

		Very Good
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Self-Assessment 





Chadron State College

Self-Assessment 

Name: __________



		Part 1: Skills and InTASC Standards

As part of your educational experience, you will take this self-assessment three times throughout your program (during EDUC 131, EDUC 300, and EDUC 495). You will use the results to help you continue to improve throughout the program. As we know one of the most important assessment tools in education is self-assessment. Being able to look at your own strengths and concerns will help you to grow as an individual.



Directions: In the table below, indicate your degree of expertise with each of the following elements by placing an “X” in the appropriate box. Then responded thoroughly to sections 1 and 2.







		

		Below Standard

1

		Developing



2

		Proficient       Advanced



       3                    4



		Critical thinking skills

		

		

		

		



		Time management skills

		

		

		

		



		Communication skills

		

		

		

		



		Standard #1: Learner Development. The teacher candidate understands how learners grow and develop, recognizing that patterns of learning and development vary individually within and across the cognitive, linguistic, social, emotional, and physical areas, and designs and implements developmentally appropriate and challenging learning experiences. (Methodology)



		

		

		

		[bookmark: _GoBack]



		Standard #2: Learning Differences. The teacher candidate uses understanding of individual differences and diverse cultures and communities to ensure inclusive learning environments that enable each learner to meet high standards. (Inclusive Learning Environments)

		

		

		

		



		Standard #3: Learning Environments. The teacher candidate works with others to create environments that support individual and collaborative learning, and that encourage positive social interaction, active engagement in learning, and self-motivation. (Communication)

		

		

		

		



		Standard #4: Content Knowledge. The teacher candidate understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences that make the discipline accessible and meaningful for learners to assure mastery of the content. (Specialty Studies)

		

		

		

		



		Standard #5: Application of Content. The teacher candidate understands how to connect concepts and use differing perspectives to engage learners in critical thinking, creativity, and collaborative problem-solving related to authentic local and global issues. (Thinking Skills)

		

		

		

		



		Standard #6: Assessment. The teacher candidate understands and uses multiple methods of assessment to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision-making.  (Assessment)

		

		

		

		



		Standard #7: Planning for Instruction. The teacher candidate plans instruction that supports every student in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, technology, and pedagogy, as well as knowledge of learners and the community context.  (Methodology)

		

		

		

		



		Standard #8: Instructional Strategies. The teacher candidate understands and uses a variety of instructional strategies to encourage learners to develop a deep understanding of content areas and their connections, and to build skills to apply knowledge in meaningful ways. (Methodology)

		

		

		

		



		Standard #9: Professional Learning and Ethical Practice. The teacher candidate engages in ongoing professional learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her choices and actions on others (learners, families, other professionals, and the community), and adapts practice to meet the needs of each learner.  (Professionalism)

		

		

		

		



		Standard #10: Leadership and Collaboration. The teacher candidate seeks appropriate leadership roles and opportunities to take responsibility for student learning, to collaborate with learners, families, colleagues, other school professionals, and community members to ensure learner growth and to advance the profession.  (Leadership)

		

		

		

		



		Section 1: Continued (EDUC 131, EDUC 300, and EDUC 495)

After reviewing your degree of expertise for each area above, describe the reactions you have about your progress.  Your description should include a reflection of where you were at the beginning of the program, mid-program, and/or where you are currently. To attain the “advanced” rating, you will also need to describe your plans for continued growth in this area.





		Section 2: Final Reflection (Only EDUC 495)

In this section, write your reflections or observations about your third self-assessment. Please address each of the questions below. You are by no means limited to these items. Please feel free to add any of your own reflections. To attain the “advanced” rating, you will also need to describe your plans for continued growth in this area.

1. What has been your most powerful learning experience at this point in your program?

2. What areas will you need to continue to develop?

3. Describe the area(s) in which you have seen the most change?  

4. Describe the area(s) have you seen the least change? 

5. If you could go back in time and give yourself three pieces of advice, what would you advise a beginning learner?





		









1

Updated 2/23
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1.2.3 Program Options - 1 confirm that EPP's licensure area listings (including program title, licensure
level, degree or certificate level, licensure(program) category, and program review option) are up to
date and accurately reflected in AIMS under Program Options, for all licensure areas that fall within
CAEP's scope of accreditation; (programs outside of CAEP's scope of accreditation should either be
marked as non-CAEP review or archived, as applicable, in AIMS).

Agree Disagree



Section 2. EPP's Program Graduates [Academic Year 2021-2022]
2.1 What is the total number of candidates who graduated from programs that prepared them to work
in P-12 settings during Academic Year 2021-2022?

Enter a numeric value for each textbox.

2.1.1 Number of graduates in programs leading to initial teacher certification or
licensurel

79

2.1.2 Number of graduates in advanced programs or programs leading to a
degree, endorsement, or some other credential that prepares the holder to 71

serve in P-12 schools (Do not include those completers counted above.)?2

Total number of program graduates 150

1In Section 2 of the Annual Report, the EPP will provide the total number of graduates who finished
the program and licensing requirements in the academic year specified.
2 For a description of the scope for Initial and Advanced programs, see Policy II in the CAEP

Accreditation Policies and Procedures


http://www.caepnet.org/~/media/Files/caep/accreditation-resources/accreditation-policy-final.pdf?la=en

Section 3. Substantive Changes
Please report on any substantive changes that have occurred at the EPP/Institution or Organization, as well as
the EPP's current regional accreditation status.

Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2021-2022 academic year?

3.1 Has there been any change in the EPP’s legal status, form of control, or ownership?
() change © No Change / Not Applicable

3.2 Has the EPP entered a contract with other providers for direct instructional services, including any teach
out agreements?

() change © No Change / Not Applicable

3.3 Since the last reporting cycle, has the EPP seen a change in state program approval?
(U Change (©) No Change / Not Applicable

3.4. What is the EPP’s current regional accreditation status?

Accreditation Agency:

The Higher Learning Commission

Status:
Accredited

Does this represent a change in status from the prior year?

() change © No Change / Not Applicable
3.5 Since the last reporting cycle, does the EPP have any other substantive changes to report to CAEP per
CAEP’s Accreditation Policy?

© change © No Change / Not Applicable


http://caepnet.org/~/media/Files/caep/accreditation-resources/accreditation-policy-final.pdf?la=en

Section 4. CAEP Accreditation Details on EPP's Website

Please update the EPP's public facing website to include: 1) the EPP's current CAEP accreditation status with an
accurate listing of the EPP's CAEP (NCATE, or TEAC) reviewed programs, and 2) the EPPs data display of the CAEP
Accountability Measures for Academic Year 2021-2022.

4.1. EPP's current CAEP (NCATE/TEAC) Accreditation Status & Reviewed Programs

4.1 Provider shares a direct link to the EPP's website where information relevant to the EPP's current accreditation status
is provided along with an accurate list of programs included during the most recent CAEP (NCATE or TEAC)
accreditation review.

|https://www.csc.edu/academics/education/accreditation/

4.2, CAEP Accountability Measures (for CHEA Requirements) [2021-2022 Academic Year]
Provider shares a direct link to its website where the EPP's display of data for the CAEP Accountability Measures, as
gathered during the 2021-2022 academic year, are clearly tagged, explained, and available to the public.

e Measure 1 (Initial): Completer3 effectiveness. (R4.1)Data must address: (a) completer impact in
contributing to P-12 student-learning growth AND (b) completer effectiveness in applying professional
knowledge, skills, and dispositions.

e Measure 2 (Initial and Advanced): Satisfaction of employers and stakeholder involvement.
(R4.2|R5.3| RA4.1)

Data provided should be collected on employers' satisfaction with program completers.

e Measure 3 (Initial and Advanced): Candidate competency at completion. (R3.3)

Data provided should relate to measures the EPP is using to determine if candidates are meeting program
expectations and ready to be recommended for licensure. (E.g.: EPP's Title II report, data that reflect the
ability of EPP candidates to meet licensing and state requirements or other measures the EPP uses to
determine candidate competency at completion.)

e Measure 4 (Initial and Advanced): Ability of completers to be hired (in positions for which they have
prepared.)

3For the CAEP Accountability Measures, the EPP will share information on the website pertaining to completer data
per CAEP's definition of the term completer: "A candidate who successfully satisfied all program requirements of a
preparation program at least six months previously and who is employed in a position for which they were
prepared for state licensure."

CAEP Accountability Measures (Initial) [LINK] |https://www.csc.edu/academics/education/accreditation/|

CAEP Accountability Measures (Advanced) [LINK] |https://www.csc.edu/academics/education/accreditation/|




Section 5. Areas for Improvement, Weaknesses, and/or Stipulations

Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the
last Accreditation Action/Decision Report. The EPP will continue to report its action and progress on addressing its
AFI(s), weaknesses and/or stipulations until the EPP's next CAEP Accreditation Site Review.

X2 Areas for Improvement (ITP) 1 Content and Pedagogical Knowledge

The EPP provided limited evidence that candidates understand the InTASC standard at the
appropriate progression levels (Component 1.1).

This continues to be a work in progress. For all undergraduate candidates who are in our professional studies courses, the
INTASC standards are aligned in course syllabi addressing the academic needs of learners. We have begun work on curriculum
alignment and a part of that work has focused on how we create lessons and activities connected to the INTASC standards to
help students see the connection between the standards and the outcomes expected in the education program. Faculty continue
to have ongoing discussions through program meetings and data analysis for the purpose of aligning INnTASC standards in
courses. The program is addressing content and pedagogical knowledge by embedding INTASC standards in professional
studies courses throughout the program. The program has created an assessment tool to help the student see their own growth
in the program using the INTASC standards. This document is attached in 6.2.

[IXIZ: Areas for Improvement (ITP) 3 Candidate Quality, Recruitment, And Selectivity

The EPP provided an insufficient recruitment plan with goals to recruit and support candidates from a
broad range of backgrounds and diverse populations (Component 3.1).

There is an ongoing recruitment effort by the EPP focused on PK-12 schools. A graduate and special programs position was
created with intentional recruitment focused around the state of Nebraska. This position has also resulted in new programs
developed in the state of Alaska. The individual will work with first-generation, transfer, and international students. A part-time
recruiter position was also created with a specific focus on rural and urban areas. We are sending out postcards and/or
brochures to schools with diverse student populations across the United States to reach students who may not be aware of our
program.



Section 6. EPP's Continuous Improvement & Progress on (advanced level) Phase-in Plans
and (initial-level) Transition Plans

Please share any continuous improvement initiatives at the EPP, AND (if applicable) provide CAEP with an update
on the EPP's progress on its advanced level phase-in plans and/or initial level transition plans.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes
planned, worked on, or completed in the last academic year.

This is an opportunity to share targeted continuous improvement efforts your EPP is proud of. Focus on one to two
major efforts the EPP made and the relationship among data examined, changes, and studying the results of those
changes.

As a result of the feedback data from the Nebraska Clinical Evaluation from supervisors, cooperating teachers, and preservice
teachers, the classroom management course was redesigned to include more depth of content and practical application. We
determined that the classroom management course needed to change from 1 credit to 2 credits to accommodate the increased
content added. We will continue to take feedback from our stakeholders to make adjustments similar to this in the future. Between
the changes last year to the ESL/ELL in the elementary education program, and addressing student needs in classroom
management this year, we feel we are continuing to use data and stakeholder feedback to meet the needs of our students.

Our C&l program culminating experience has a revised rubric, cut scores, and interrater scoring system. This is a revision we
started last year and are just starting to collect data in March 2023. The EPP program has been working to revise our Curriculum
and Instruction culminating experience in our graduate program to minimize some of the subjective grading and to be more
transparent with our students. In the last year and a half, we have removed the oral exam and have revised our culminating
experience to provide two options: a portfolio or an essay exam. We have included an interrater reliability component and refined
the rubric to identify four competency categories: advanced, proficient, progressing, and not acceptable. The first option that
students have is a portfolio. The second option was added to provide students with a focus on the INTASC standards and is
offered in an essay format instead of a portfolio. Additionally, the program created screencast videos that explained why the
changes were being made and how the students could address the changes. These changes and the supplemental videos were
made to help eliminate confusion students have expressed with the assessment as well as provide an additional option for
students to demonstrate their understanding/comprehension of the 10 INTASC standards. We provided the updated rubric and
scoring in 6.2 demonstrating the revisions that have occurred.

6.1.2 Optional Comments

Please provide feedback on the two attached documents in regards to areas of continuous improvement.

A.1.1 Candidate Knowledge, Skills, and Professional Dispositions
A.5.4 Continuous Improvement

R1.1 The Learner and Learning

R1.2 Content

R1.3 Instructional Practice

R3.3 Competency at Completion

R4.1 Completer Effectiveness

R4.2 Satisfaction of Employers

R5.3 Stakeholder Involvement

R5.4 Continuous Improvement

Upload data results or documentation of progress on phase-in/transition plans if
applicable (This is optional and for the EPP's records as it prepares for the next CAEP
review).

.@ CI_PortfolioRubricWinter2022.docx
@ SelfAssessment_Tool_March_2023.docx



Section 8: Feedback for CAEP & Report Preparer's Authorization

8.1 . [OPTIONAL] Just as CAEP asks EPPs to reflect on their work towards continuous improvement,
CAEP endeavors to improve its own practices. To this end, CAEP asks for the following information to
identify areas of priority in assisting EPPs.

8.1 Questions: Does the EPP have any questions about CAEP Standards, CAEP sufficiency criteria, or the CAEP
accreditation process generally?
N/A

8.2 Preparer's authorization. By checking the box below, | indicate that | am authorized by the EPP to complete the
2023 EPP Annual Report, and that the details provided in this report and linked webpages are up to date and accurate at
the time of submission..

I am authorized to complete this report.

Report Preparer's Information

Name: [Dr. Grant Sasse

... . [Interim Dean of Curriculum, Accreditation, and the School of Professional Studies & Applied

Position: Sci
ciences

Phone: 308-432-6330

E-mail: |gsasse@csc.edu

Secondary Contact Person for Annual Report Feedback(Notification of Annual Report Feedback will be
sent to the report preparer and the secondary contact person listed to ensure receipt of feedback in the
event of EPP turnover.)

Name: |Dr. Catherine Rust
Position: Chair of Education
Phone: 308-432-6337

E-mail: |crust@csc.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation,
continuing accreditation or having completed the accreditation process is considered the property of
CAEP and may be used for training, research and data review. CAEP reserves the right to compile and
issue data derived from accreditation documents.

See CAEP Accreditation Poli
Acknowledge


http://www.caepnet.org/~/media/Files/caep/accreditation-resources/accreditation-policy-final.pdf?la=en

